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Ref. NO. wooveeoons Date
POST EVENT SEMINAR ON MENTAL HEALTH AWARENESS
REPORT
DATE AND 14" FEB, 2025, MULTIPURPOSE HALL
VENUE
RESOURCE DR.SONI JAIN & INTERNAL COMPLAINTS COMMITTEE OF VINAYAK
PERSON VIDYAPEETH
NO OF 107 STUDENTS. 14 TEACHERS
BENEFICIARIES
chggf.CTWEs OF |- TO PROMOTE UNDERSTANDING OF MENTAL HEALTH ISSUES.
PROGRAMME -

BRIEF REPORT

TO REMOVE STIGMA RELATED TO MENTAL HEALTH.
IMPROVE EMOTIONAL WELL BEING AND RESILIENCE

TO INFORM STUDENTS ABOUT AVAILABLE RESOURCES AND
SUPPORT SERVICES ON AND OFF CAMPUS

OF THE
PROGRAMME

PROGRAMME

ANTI SEXUAL HARASSMENT CELL ORGANISED AN AWARENESS
PROGRAMME RELATED TO MENTAL HEALTH OF STUDENTS. THE MAIN
SPEAKER WAS DR.SONI JAIN, A RENOWNED PSYCHOLOGIST AND FOUNDER
OF TRACKBOONS, A NON GOVERNMENT ORGANISATION, DR. SONI JAIN
DISCUSSED ABOUT VARIOUS ASPECTS OF MENTAL HEALTH LIKE STRESS,
DEPRESSION, ANXIETY AND EXPLAINED ABOUT VARIOUS SYMPTOMS OF
MENTAL DISORDERS WHICH ARE USUALLY IGNORED AND MAY SOMETIMES
LEAD TO SUICIDE. IN THE END DR.SONI JAIN PROVIDED A LINK TO ALL THE

STUDENTS FOR A QUESTIOANNAIRE THROUGH WHICH THE MENTAL
HEALTH STATUS OF STUDENTS COULD BE ASSESSED.

OUTCOME

THE PROGRAMME WAS WELL RECEIVED BY ALL THE STUDENTS AND
STAFF MEMBERS, STUDENTS MADE USE OF THE QUESTIONNAIRE
PROVIDED TO GET BASIC UNDERSTANDING OF THEIR MENTAL

HEALTH AND BECAME AWARE OF MINOR UNDERLYING ISSUES THAT
MAY AFFECT MENTAL WELL BEING.
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mittee members
Feb, 2025 at

This is to inform all Anti Sexual Harassment/ Internal Complaint Com

and all the HOD’s that a meeting will be held in Principal Office on 11

3:00PM. All must be present for the same

Agenda .
Organizing Programmecs for general will being of Students.

discussion.

Any other item for

Copy 10

- Principal, vinayak Vidyapceth

_HOD’s, All Departments.
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VINAYAK VIDYAPEETH

Affiliated to CCS University, AKTU, Approved by AICTE & NCTE
(A UNIT OF RUDRA GROUP OF INSTITUTIONS)

Ref. No. wooveren Date
EVENT 3 DAYS WORKSHOP ON SELF DEFENSE
DATE & VENUE 17,18 & 19 FEBRUARY - 2025, COLLEGE GROUNDS
RESOURCE MR NAGENDRA SINGH, ANTI SEXUAL HARASSMENT CELL, VINAYAK
PERSON VIDYAPEETH
NO OF

BENEFICIARIES

90 GIRL STUDENTS

OBJECTIVES OF
THE
PROGRAMME

- TO TEACH STUDENTS PRACTICAL SELF PROTECTION TECHNIQUE.
- TOIMPROVE PHYSICAL & MENTAL FITNESS THROUGH EXERCISES.

- TO PROVIDE INDIVIDUALS WITH THE SKILLS AND MINDSET TO
AVOID AND DEFEND AGAINST HARM.
-  ENSURING SAFETY AND WELL BEING.

BRIEF REPORT
OF THE
PROGRAMME

A THREE DAY WORKSHOP ON SELF DEFENSE FOR GIRL STUDENTS WAS
ORGANISED BY THE INTERNAL COMPLAINT COMMITTEE OF ANTI SEXUAL
HARASSMENT CELL. MR. NAGENDRA SINGH, FROM LITTLE DRAGON KUNG-
FU ACADEMY WAS THE MAIN TRAINEER CUM RESOURCE PERSON FOR THE
EVENT. ON FIRST DAY MR.NAGENDRA SINGH, WITH HELP OF TRAINED
STUDENTS FROM HIS ACADEMIC DEMONSTRATED VARIOUS SELF DEFENSE
TECHNIQUES AND ALSO SHOWED VARIOUS TRICKS DEPICTING THEIR
MENTAL HEALTH AND PHYSICAL FITNESS. ON SECOND AND THIRD DAY
STUDENTS PRACTISED VARIOUS TECHNIQUES FOR SELF DEFENSE. ON LAST

DAY MR NAGENDRA SINGH WAS FELICITATED BY PRINCIPAL AND
DIRECTOR OF VINAYAK VIDYAPEETH

PROGRAMME
OUTCOME

- THE EVENT HELPED IN EMPOWERING GIRL STUDENTS BY
BOOSTING THEIR CONFIDENCE.

- IT INCREASED THEIR AWARENESS RELATED TO POTENTIAL
THREATS.

- IT INCREASED THEIR AWARENESS RELATED TO THEIR MENTAL
AND PHYSICAL FITNESS.
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@ Nh-58, Pawli Khas, Modipuram, Near Potato Research Centre, Meerut (U.P)
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Guidelines for Internal
Complaint Committee
&
Anti Sexual
Harassment Cell
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VISHAKA GUIDELINES

The Vishaka Guidelines were a set of procedural guidelines for use in India in
cases of sexual harassment. They were promulgated by thelndian Supreme
Court in 1997 and were superseded in 2013 by the Sexual Harassment of Women
at Workplace (Prevention, Prohibition and Redressal) Act. '

Background

Pre-1997 the person facing sexual harassment at workplace had to lodge a
complaint under Section 354 of the Indian Penal Code 1860 that deals with the
'eriminal assault of women to outrage women's modesty', and Section 509 that

punishes an individual/individuals for using a 'word, gesture or act intended to
insult the modesty of a woman.

—~

During the 1990s, Rajasthan state government employee Bhanwari Devi who tried
to prevent child marriage as part of her duties as a worker of the Women
Development Programme was raped by the landlords of the community. The
feudal patriarchs who were enraged by her (in their words: "a lowly woman from a
poor and potter community") 'guts' decided to teach her a lesson and raped her
repeatedly. The rape survivor did not get justice from Rajasthan High Court and
the rapists were allowed to go free. This enraged a women's rights group called
Vishaka that filed a public interest litigation in the Supreme Court of India.

This case brought to the attention of the Supreme Court of India, "the absence of
domestic law occupying the field, to formulate effective measures to check the evil
of sexual harassment of working women at all work places.”

Vishakha vs. State of Rajasthan

In 1997, the Supreme Court passed a landmark judgment in the same Vishaka case
laying down guidelines to be followed by establishments in dealing with
complaints -about sexual harassment.Vishaka Guidelines were stipulated by the

Supreme Court of India, in Vishakha and others v State of Rajasthan case in 1997,




ual harassment at workplace. The court stated that these guidelines

regarding SeX
assed to deal with the issue.

were to be implemented until legislation is p
The court decided that the consideration of "International Conventions and norms
are significant for the purpose of interpretation of the guarantee of gender equality,
right to work with human dignity in Articles 14, 15 -19(1)(g) and 21 of the
Constitution and the safeguards against sexual harassment implicit therein.”

What is sexual harassment

Sexual harassment includes such unwelcome sexually determined behavior

(whether directly or by implication) as:
b) a demand or request for sexual favors; c)

a) physical contact and advances;
e) any other unwelcome

ually colored remarks; d) showing pomography;

ical verbal or non-verbal conduct of sexual nature.

sex

phys
Where any of these acts 1S committed n circumstances where the victim has a.

sion that in relation to the victim’s employment Of work

reasonable apprehen
voluntary, whether in government,

whether she is drawing salary, OT honorarium or

public or private entc;rprise such conduct-can be humiliating and may constitute a

health and safety problem.
It is discriminatory for instance when the woman has reasonable grounds to believe
that her objection would disadvantage her in connection with her employment Or

work including recruiting or promotion Or when it creates a hostile work
environment.

Adverse consequences might be visited if the victim does not consent to the
conduct in question or raises any objection thereto.

Thus, sexual harassment need not involve physical contact. Any act that creates a

hostile work environment - be it by virtue of cracking lewd jokes, verbal abuse

cnrculgtmg lewd rumours etc. counts as sexual harassment.



